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“Embedding Equality, Driving Diversity”
This diary has been designed to provide useful daily updates and
equality reminders. As you turn each page you will find:
 Key dates and celebrations on the equality, mental health
and the health and wellbeing calendar
 Planning reminders for the days, weeks and months ahead
 Tips on embedding equality in everything you do
 Monthly summaries and planners
 Equality legislation and the Common Inspection Framework
Visit www.equalitynetwork.co.uk for details on how to order more
copies of this resource. If you have a query please contact us:
E: equality@pinnacletrainingsolutions.co.uk

T: 01472 822510

Diary introduction
Accessibility statement
This resource aims to promote equality, diversity and inclusion. It is
important to us that everyone that wishes to access the material
can do so. If we can assist you by supplying the diary in an
alternative format then please let us know using the contact
details below.

Diary development
This resource has been developed by The FE Providers’ Equality
Network. We would like to acknowledge the support of MHFE
(Mental Health and Further Education Network) and DfE (The
Department for Education), although the content does not
necessarily reflect their opinions or views. A huge thank you also
goes to providers that provided supportive comments in the
development phase, they really did make a difference.

The 2016-17 edition
This year’s diary is the 5th edition. Feedback tells us the format is
popular so we have made only subtle changes. You can, for
example, visit the October pages for details of mental health
projects, guidance and how to access free daily webinar
opportunities during that month.

Visit www.equalitynetwork.co.uk for more details, including how to
order more copies of this resource. If you have a query please
contact us:
E: equality@pinnacletrainingsolutions.co.uk

T: 01472 822510
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Mental health awareness
Introduction
To mark World Mental Health Day (10/10), your October pages include
a range of information on mental health awareness, including Adult
Education Mental Health Research and webinar opportunities. Read
on and start planning and booking now! This information is brought to
you in partnership with MHFE (Mental Health and Further Education) –
visit http://mhfe.org.uk/ for more information.
Webinars this October – don’t miss out!
In October you can access a series of free webinars on mental health
awareness. Visit the MHFE page for more details or go straight to the
booking page at http://www.eventbrite.co.uk/o/mental-health-infurther-education-network-7961588715

Equalities channels on You Tube
What are other providers
developing in terms of best
practice? Would you like to view
films about mental health and
across equality characteristics?
If so, go to https://www.youtube.com/ and check out these channels:
Search for ‘equalitiestoolkit’
Supports adult education and training organisations to promote access
to and success in learning across all protected groups. Powered by
http://www.equalitiestoolkit.com/.
Search for ‘mhfewhatsnew’
Mental Health in Further Education channel part of http://mhfe.org.uk.

The Equalities Networks and useful organisations (A-Z order):
All Faiths And None (AFAN)
http://www.afan.uk.net/

This Inter-Faith/Belief Programme offers resources for
use in dialogues and group discussions in formal and
informal settings, primarily for young people, in
educational and community contexts.

Equalities Toolkit
A crowd-sources site that showcases current
http://www.equalitiestoolkit.c equalities work in the sector and brings together
om/
good practice resources to help education and
training providers to make a positive impact for their
learners (and staff) by meeting and exceeding the
requirements of the Public Sector Equality Duty.
Equality Challenge Unit (ECU) Works to further and support equality and diversity
http://www.ecu.ac.uk/
for staff and students in higher education institutions
across the UK and in colleges in Scotland. They also
manage the 2015 EDI project programme.
Equality and Human Rights
Commission (EHRC)
http://www.equalityhumanri
ghts.com/

Parliament gave the Commission the mandate to
challenge discrimination, and to protect and
promote human rights.

Equality North East
http://www.equalityne.co.uk/

An independent company that works regionally and
nationally to help achieve equality in employment,
entry to employment and services.

FE Providers’ Equality
Network
http://www.equalitynetwork.
co.uk/index.php

Formed in 2007, represents the interests and
requirements of all FE and Skills providers in relation to
advancing equality and promoting diversity.

Forum for Sexual Orientation
and Gender Identity Equality
in Post-School Education
https://sgforum.org.uk/

Brings together F and HE sector organisations in a
community of practice. The aim is to co-ordinate
work that advances sexual orientation and gender
identity equality in post-school education. Their
shared purpose is to support the work of all learning
providers by providing high quality information,
advice and guidance in our equality areas.

Gender Identity Research

GIRES' approach is based on research both into the

and Education Society

origins of atypical gender identity development and

http://www.gires.org.uk/

transsexualism and, also, into the way that society
reacts to the people experiencing these conditions.
It develops good practice guidelines, education
programmes and literature, all specially tailored for
each of the groups that it aims to influence.

Government Equalities Office Responsible for equality strategy and legislation
https://www.gov.uk/govern

across government. Works to take action on the

ment/organisations/governm government’s commitment to remove barriers to
ent-equalities-office

equality and help to build a fairer society.

Mental Health in Further

An e-network for anyone who has an interest in

Education (MHFE)

mental health and adult learning. Also features

http://mhfe.org.uk/

details on the Adult Education Mental Health
Research projects. See the October pages for more
guidance on mental health, including daily webinar
opportunities.

National Council of Faith and Works with the learning and skills sector, faith and
Beliefs in Further Education

local communities and national and local

(FBFE)

faith/belief based groups. Exists to support FE sector

http://www.fbfe.org.uk/

to engage positively with faith and belief.

Pinnacle Training Solutions

Provides a range of embedding equality resources

Limited

across the sector including e-learning, diversity

http://pinnacletrainingsolutio

calendars and diaries and intranet resources.

ns.co.uk/
Stonewall

Campaigns for the rights of lesbian, gay, bisexual

http://www.stonewall.org.uk/ and trans people.
The WISE Campaign

Inspires girls and women to study and build careers in

https://www.wisecampaign.

science, technology, engineering and

org.uk/

manufacturing (STEM).

The Women’s Leadership

Continues to drive forward the gender equality

Network

agenda and to support all under-represented

http://www.wlnfe.org/

groups in management and governance.

Preview: August, 2016

Take a minute or two to reflect on your daily reminders and flick through
the pages to access a wealth of useful tips, guidance and
recommendations. August material focuses on equality, Ofsted and
inspection. Your daily guidance includes:

• Common Inspection Framework key judgement areas
• Planning, stakeholder views and data
• Is there a preferred teaching style?
• Promoting equality for young people
• Outstanding grade descriptors
• Using inspection to drive improvement
This is in addition to multi-faith, equality and health and wellbeing
reminders.

Breaking the Rules: An Affirmative Approach to Mental
Health Leadership Course
This short course is for any leader/manager (including aspiring
leaders/managers) who wish to make positive change happen for
mental health in your organisation. The course is for staff in the FACES
(further, adult, community, education, and skills) sector, but anyone
with an interest in adult education and mental health is welcome to
apply. It:
 Takes an affirmative approach to mental health leadership,
welcomes neurodiversity and refuses to construct it as a deficit or
problem.
 Views mental health and wellbeing as an essential ingredient of
all of our identities and resilience - self, learners, colleagues, and
organisations.
 Puts mental health and wellbeing leadership under a panequalities lens.
 Sees effective leadership as central to improvement - especially
in the complex real world circumstances we work and learn in.
 Recognises that anyone can lead for mental health, regardless of
their job title, position in an organisational hierarchy or where they
are at in their career journey.
 Proposes systems thinking and the sharing of leadership across
organisations as ways to achieve change for mental health and
wellbeing and improve outcomes.
 Challenges your thinking and increase your confidence in your
mental health leadership - face your challenges, have those
challenging conversations, prepare for the future.
It is available as a blended or all-online course. More details at:
http://mhfe.org.uk
This course was developed as part of the Education and Training
Foundation’s ELMAG 3 programme (Excellence in Leadership,
Management and Governance) to support all kinds of providers to
develop their collective capacity to improve opportunities and
outcomes for neurodiverse people in FACES sector provision as learner
and staff.

A tribute to the night of 22 to 23 August 1791, when the uprising of slaves
took place in Saint Domingue.

International Day for the Remembrance of the Slave
Trade and its Abolition - Tuesday 23th August, 2016

Perhaps not the most well known celebration, IYD raises the profile of
issues our young people are facing. Concerts, workshops, cultural
events, and meetings involving national and local government
officials and youth organisations take place around the world.

Friday 12th August, 2016

International Youth Day

Disappearances

International Day of the Victims of Enforced

International Day of the World's Indigenous Peoples

9th
30th

World Breastfeeding Week starts (-7th)

Also this month:

Regional variations possible,
based on the Western calendar,
not an exhaustive list.

The most important Jain festival of the year and is
celebrated in the Indian month of Bhadra.

(-5th) Paryushan (Jain)

Hindus celebrate the birth of Lord Krishna.

Janmashtami (Hindu)

Commemorates the death of Jesus's mother,
Mary, and her bodily assumption into Heaven.

Feast of the Assumption (Catholic)

The time of the corn harvest when Pagans give
thanks to the Goddess for her gifts.

Lughnasadh or Lammas (Pagan)

1st

29th

25th

15th

1st

Multifaith Dates – August, 2016

9th

16th

23rd

30th

8th

15th

22nd

29th

Bank Holiday

2nd

Tuesday

1st

Monday

31st

24th

17th

10th

3rd

Wednesday

25th

18th

11th

4th

Thursday

Michel de Montaigne, French Philosopher and Writer (1533 - 1592)

27th

20th

13th

6th

Saturday

28th

21st

14th

7th

Sunday

- Equality Planner, 2016 -

August

- Embedding Equality 2016/17 -

26th

19th

12th

5th

Friday

“There never were in the world two opinions alike, no more than two hairs
or two grains; the most universal quality is diversity”

Monday, 1st August 2016
Multifaith today: Lughnasadh or Lammas (Pagan)
The time of the corn harvest when Pagans give thanks to the Goddess for her gifts

This week is... ‘World Breastfeeding Week’ (- 7th)
This WBW 2016 theme will focus on breastfeeding in relation to sustainability, and
most importantly to the Sustainable Development Goals.
More information at: http://worldbreastfeedingweek.org/

Reminders – later this month:
International Day of the World's Indigenous Peoples (9/8)
International Youth Day (12/8)
International Day for the Remembrance of the Slave Trade and its Abolition (23/8)
Women’s Equality Day (26/8)

Tuesday, 2nd August 2016

A unique opportunity
Ultimately, we all work within this sector to support people to fulfil their aspirations.
Realising these dreams means they will be living, studying and working in different
areas of the country and around the globe, liaising with people from a range of
backgrounds with a variety of characteristics.
An essential part of our job is preparing people for this and equipping them with the
knowledge, skills and outlook to thrive in these environments. Whatever your role,
you have a unique and precious opportunity to support this process. We hope you
will use this resource to refresh your knowledge and generate new ideas as you
strive to embed equality in everything you do.

Reminder – next month: Childhood Cancer Awareness Month (September)

Wednesday, 3rd August 2016

The Common Inspection Framework 2015... Did you know?
From September, 2015 inspectors have been making judgements on:






Overall effectiveness
Effectiveness of leadership and management
The quality of teaching, learning and assessment
Personal development, behaviour and welfare of learners
Outcomes for learners

Notification for all types of further education and skills inspections will normally take
place up to two working days before the inspection unless the inspection is
unannounced. Ofsted reserves the right to carry out unannounced visits.

Thursday, 4th August 2016

Inspection planning and equality... Will you be prepared?
Information the lead inspector will wish to see or discuss prior to inspection includes:
 The current numbers of disabled learners or those with special educational
needs and the number of learners for whom high-needs funding is received
 Access to the logs that record complaints, incidents of poor behaviour, racist
incidents and incidents of bullying or those relating to radicalisation or
extremism

Friday, 5th August 2016

Ofsted and inspection... What will your stakeholders say about you?
Learners’ views are central to inspection. It is therefore important that all learners
have the opportunity to express their views to inspectors. This also applies to
employers and any other key stakeholders. Inspectors will consider the views of
learners, parents and carers, and employers as part of the risk assessment process.
They will do this before the inspection and during the inspection. Ofsted’s online
questionnaires are intended to gather the views of learners, parents and carers, and
employers. Respondents are able to complete these at any time during the year.

Reminder – in one month: International Day of Charity (5/9)

Saturday, 6th August 2016

Sunday, 7th August 2016

Monday, 8th August 2016

Ofsted and inspection... What is your data telling you?
Inspectors will discuss the achievement of different groups of learners, such as those
previously eligible for free school meals, young people in care, those eligible for high
needs funding and disabled learners or those with special educational needs.
Inspectors will evaluate learners’ progress compared with their starting points, based
on their rate of learning, acquisition of knowledge and skills and whether they have
achieved their individualised, challenging targets.

Reminder – In one month: International Literacy Day (8/9)

Tuesday, 9th August 2016

Today is... ‘International Day of the World's Indigenous Peoples’
The theme aims to highlight the importance of implementing the rights of indigenous
peoples through policies and programmes at both the national and international
level working together towards this common goal with Governments, the United
Nations system, indigenous peoples and other stakeholders.
More information at: http://www.un.org/en/events/indigenousday/

Wednesday, 10th August 2016

Does Ofsted have a preferred teaching style?
No, inspectors judge the quality of teaching by its impact on learning. Providers are
not expected to use the Ofsted evaluation schedule to evaluate teaching or
individual lessons, or to undertake a specified amount of lesson observations.
Teaching staff should plan their lessons as usual. Ofsted does not specify how lesson
plans should be set out or the amount of detail they should contain. Inspectors will
not grade observations of learning sessions or assessments.
Did you know...? Ofsted has scrapped graded lesson observations for inspections.

Reminder – In one month: World Suicide Prevention Day (10/9)

Thursday, 11th August 2016

News feature...
Victims of forced marriage to receive lifelong anonymity (Guardian, June 2016)
Victims of forced marriages in England and Wales are to be given anonymity for life
under amendments to the policing and crime bill.
The new government measure, modelled on the anonymity order introduced last
year for victims of female genital mutilation (FGM), will apply to victims from the time
an allegation of forced marriage is made.
It means any publication or broadcast of information likely to result in identification
of a victim to the public will be prohibited in traditional print and broadcast media,
as well as social media such as Facebook and Twitter.

Friday, 12th August 2016

Today is... ‘International Youth Day’
Perhaps not the most well known celebration but raises the profile of issues our
young people are facing. In the UK there has been much debate on the
impact of new equality legislation on the younger generation. To celebrate
this occasion you will find more entries focused on young people over the
week ahead.
More details on this year’s theme at: http://www.un.org/en/events/youthday/
Reminder – next month (starting 12/9):
Sexual Health Week and Blood Pressure Awareness Week (-18/9)

Saturday, 13th August 2016

Sunday, 14th August 2016

Monday, 15th August 2016
Multifaith today: Feast of the Assumption (Catholic)
Commemorates the death of Jesus's mother, Mary, and her bodily assumption into Heaven

Article extract – ‘Students working with older people get a fresh perspective
on modern life’ (August, 2015)
“Being lonely is as bad for your health as smoking 15 cigarettes a day. Older people,
who are more likely to live alone, or have health conditions that make it harder to
leave the house, are particularly susceptible to loneliness and isolation. But so are
students, who often move to different parts of the country for university and can
have trouble settling in and making friends... One mutually beneficial way of
alleviating older people’s isolation and helping students meet new people is
through volunteering”.
How do you promote opportunities like volunteering that will benefit both learners
and other members of society?

Tuesday, 16th August 2016

Equality Box Sets
As a follow-up to the 2016 ‘Festival of Identities’ a curated collection of resources
has been created. The equality box sets include:






‘Religion, Belief and Non-belief’ Box Set
‘Migration’ Box Set
‘Because Identities Matters to Employers and Learners’ Box Set
‘Best of LGBTQI+’ Box Set
‘Perfectly Able’ Box Set

Visit http://www.equalitiestoolkit.com/ or http://mhfe.org.uk/ for box set links.

Reminder – in one week:
International Day for Remembrance of the Slave Trade and its Abolition (23/8)

Wednesday, 17th August 2016

Article – ‘Five examples of discrimination against young workers’
(Personnel Today, October 2015)
This Personnel Today article rounds up five examples of claims that younger
workers could bring: (search for the article title online for more info)
1. Treating a young worker differently to an older worker
2. Inappropriate language to describe a young worker
3. Refusal to pay a young worker the national minimum wage
4. Imposing a job requirement that is too hard for young workers to meet
5. Dismissal of a young worker on the basis of age
Build something into today’s delivery that will help your learners recognise and
combat age discrimination.

Thursday, 18th August 2016

Young people and lawful / unlawful discrimination... Do you know the
difference?
Example – unlawful discrimination:
A 16 year-old who applies for a vocational training course to enhance her
promotion opportunities within her company. She is refused entry to the company’s
training scheme on the grounds that she is too young. Under age regulations her
employer would not be allowed to prevent her from seeking further training
because of her age.
Example – lawful age discrimination:
A university refuses admission to a 16-year-old applicant for a teaching course on
the grounds that he would be unable to undertake the teaching practice elements
of the course. This would be a proportionate means of achieving a legitimate aim
and therefore lawful age discrimination.

Friday, 19th August 2016

Get inspired – FE and Skills equality project:
CG Partnership - Youth and Diversity: Our Journey
The aim of this Partnerships project was to raise vulnerable students’ awareness
surrounding diversity and highlight to them the effects that locally active right-wing
extremist organisations may have on their community. It also aimed to give them a
sense of community-cohesion, helping them to understand why some organisations
can be so far reaching and damaging. For more information search for the project
title at http://www.excellencegateway.org.uk/content/
How do you sensitively raise awareness of damaging organisations and help protect
vulnerable learners?
Reminders:
In one week - Women’s Equality Day (26/8)
In one month - the start of National Eye Health Week (19/9)

Saturday, 20th August 2016

Sunday, 21st August 2016

Monday, 22nd August 2016

Ofsted good practice case study:
Giving young disabled people a voice in decision making
The Young Disabled Champions are a group of young people who are
ambassadors for children and young people with disabilities in Birmingham. They
work very effectively to ensure all young disabled people have a voice, are listened
to and influence strategic decision-making and processes across the city. Search for
the article title at https://www.gov.uk/ for more information.
How do you support learners with disabilities and other minority characteristics to
have their say?

Tuesday, 23rd August 2016

Today is... ‘International Day for the Remembrance of the Slave Trade and its
Abolition’
A tribute to the night of 22 to 23 August 1791, when the uprising of slaves took place
in Saint Domingue and, led later on the abolition of the transatlantic slave trade.
Useful link: www.unesco.org

Reminder: In one month - Jeans For Genes Day (23/9)

Wednesday, 24th August 2016

Grade 1 ‘Outstanding’ descriptors... Would Ofsted say this of your provision?
‘Effectiveness of leadership and management’ (excerpts only)
 “Leaders promote equality of opportunity and diversity exceptionally well so
that the ethos and culture of the provider counters any form of direct or
indirect discriminatory behaviour. Leaders, staff and learners do not tolerate
prejudiced behaviour. The promotion of fundamental British values is at the
heart of the provider’s work”
 “Learners feel safe and know how to raise concerns. The provider is proactive
in assessing safeguarding risks and taking action to prevent them. The provider
has a strong track record of raising awareness among staff and learners of
safeguarding issues, listening to learners’ concerns and acting on them”
 “Leaders’ work to protect learners from radicalisation and extremism is
exemplary. Leaders respond swiftly where learners are vulnerable to these
issues. High quality training develops staff’s vigilance, confidence and
competency to challenge learners’ views and encourage debate”

Thursday, 25th August 2016
Multifaith today: Janmashtami (Hindu)
Hindus celebrate the birth of Lord Krishna

Grade 1 ‘Outstanding’ descriptors... Would Ofsted say this of your provision?
‘Quality of teaching, learning and assessment’ (exerts only)
“Staff are quick to challenge stereotypes and the use of derogatory language,
including at work. Resources and teaching strategies reflect and value the diversity
of learners’ experiences and provide learners with a comprehensive understanding
of people and communities beyond their immediate experience”

Reminder – in one week: Childhood Cancer Awareness Month (1/9)

Friday, 26th August 2016

Today is... ‘Women's Equality Day’
A day proclaimed each year by the United States President to commemorate the
granting of the vote to women throughout the country.
Women in the United States were granted the right to vote on August 26, 1920,
when the 19th Amendment to the United States Constitution was certified as law.

Reminders – in one month:
European Day of Languages, World Contraception Day (26/9)

Saturday, 27th August 2016

Sunday, 28th August 2016

Bank Holiday - Monday, 29th August 2016
Multifaith today: Paryushan (Jain) (-5th)
The most important Jain festival of the year

Grade 1 ‘Outstanding’ descriptors... Would Ofsted say this of your provision?
‘Personal development, behaviour and welfare’ (exerts only)
 “Learners discuss and debate issues in a considered way, showing respect for
others’ ideas and points of view”
 “Staff and learners deal effectively with the very rare instances of bullying
behaviour and/or use of derogatory or aggressive language”
 “ Learners are safe and feel safe at all times. They understand how to keep
themselves and others safe in different situations and settings”
 “Learners, where appropriate, can explain accurately and confidently how to
keep themselves healthy”
 “Learners have an excellent understanding of how to stay safe online and of
the dangers of inappropriate use of mobile technology and social networking”
 “The personal and social development of learners equips them to be
thoughtful, caring and active citizens”

Reminders – in one week:
In one week - International Day of Charity (5/9)
In one month - World Heart Day (29/9)

Tuesday, 30th August 2016

Grade 1 ‘Outstanding’ descriptors... Would Ofsted say this of your provision?
‘Outcomes for learners’
“Learners are exceptionally well-prepared for the next stage of their education,
training or employment and have attained relevant qualifications, skills, knowledge
and understanding. They progress to positive destinations that are relevant to their
career plans”
Reminder – in one month: The World’s Biggest Coffee Morning (30/9)

Wednesday, 31st August 2016

Using inspection reports to drive improvement
All FE and skills provider inspection reports are published online. This can help
highlight areas for improvement. For example, Oldham Metropolitan Borough
Council ... was visited and subject to the 2015 framework and inspectors delivered
grade one (outstanding) verdicts in every headline field. You can read an exert
below and find more reports at http://reports.ofsted.gov.uk/
“... Staff have very high expectations of learners and focus on meeting the needs of
the hardest-to engage and most vulnerable learners in the community... Learners
from diverse communities work extremely well together in very inclusive, high-quality
learning environments which keep them interested in learning and help them make
good progress...”

My notes:

My notes:

